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2. Service Excellence Strategies ( 4 Wnu91)

WHL9UT 5 ﬂ'ﬁWGllU’]iuUUmiLLWVIPJﬂﬁiJmJ

mﬁh&m 13 iaaa“wmwuwmuﬂaun'muaﬂiaum'} (Primary Care Cluster)

uNLeIud 6 NMIRRNSEUUUINSEuAN

Wiad 14 Sovavvesfleiuvnnu mmﬂuiaummmuw"l,uaulﬂiwi silulomadosiolsaiilouas
vaemiden (CVD Risk)

<

Windl 15 ansmevewthelsaaeniFanaes

(4

o < 1S 1
2Winl 16 %’aaaz'uaaiiqwmmaﬁlwmamaaumaauwa

<

dvu d s ] U
WIAN 17 9snnsennedise

(3

H‘lu d L7 ' U
WIN 18 dnsmevesgthelsanasnideniale

w
[4
d’.ug

YTYaR 19 angues tia1senee /Wen wnilvidn Ssdnw vewmse 5 Suduusn

Q

2037 20 N8N TANZS U
v Fo o
waT3ai 21 foeavvesditihe CkD wmamﬂmiaﬂawaq eGFR<4 m/min/1.73m /yr

=

LLN‘I.J\‘I’]‘U‘VI 7 muusmsmmwmaanLauﬂimwsLLazivwmimma
m‘mrvm 22 saaaz’uaﬂﬂwmma F2 °uu11] lsEuy ECS AN
LLN‘LN']‘U‘VI 8 miwwmﬂcumwwmamummsmuaﬂumw

U

| m%'mm 23 Sovay ‘uasﬂsqwmmaé’\inmniuw'mmmsmawqsumwmmmumumﬁmaqHA‘uu3

u JU
| GI'J‘U'JW»’I 24 5@56‘”’08\3 w.an. lulsay mmawmummmzmumiwmm@mmw

3. People Excellence Strategies ( 1 wnus1y)
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